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Abstract 

Education and skill development are pivotal in empowering women and driving 

India's economic growth. This paper examines the transformative impact of education and 

skill development on women's empowerment and India's economy. It highlights the positive 

correlations between women's education, skill development, and economic outcomes, 

including increased labor force participation, entrepreneurship, and GDP growth. The study 

also explores the challenges and barriers to women's education and skill development, such 

as gender bias, limited access to resources, and societal norms. To address these challenges, 

the paper recommends policy interventions, including gender-sensitive education and 

training programs, mentorship initiatives, and collaborative efforts between government, 

industry, and civil society. By investing in women's education and skill development, India 

can unlock its full economic potential, promote gender equality, and achieve sustainable 

development. This paper aims to discuss about an empirical analysis of the role of skill 

development in driving women economic empowerment and India economic growth. 

Keywords: women empowerment, education, skill development, India, economic growth, 

gender equality, human capital development 

 

Introduction  

India's economic growth and development are inextricably linked to the 

empowerment of its women. With a vast and diverse population, India has the potential to 

become a global leader in various sectors. However, the country's progress is hindered by the 

underutilization of its female workforce. Education and skill development are essential 
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catalysts for empowering women and unlocking their full potential. Despite significant 

advancements, Indian women continue to face numerous challenges, including: 

 Limited access to quality education 

 Gender-based discrimination 

 Limited career opportunities 

 Social and cultural constraints 

These barriers prevent women from participating fully in the economy, leading to a 

significant loss of talent, innovation, and productivity. Education and skill development can 

help bridge this gap by: 

 Enhancing employability 

 Increasing entrepreneurship 

 Improving decision-making capabilities 

 Boosting economic participation 

This paper explores the transformative role of education and skill development in 

empowering women and driving India's economic growth. By examining the current state of 

women's education and skill development in India, this study aims to identify effective 

strategies for unlocking the full potential of Indian women and propelling the country 

towards sustainable development. 

Overview of Education and Skill Development in Empowering 

India's economic trajectory is significantly influenced by the status of its women. 

Despite strides in various sectors, gender disparities persist in education, employment, and 

economic participation. 

This research underscores the pivotal role of education and skill development in 

addressing these challenges and unlocking the immense potential of India's female 

population.    

By investing in women's education and equipping them with relevant skills, India can: 

 Empower women: Enhance their decision-making capabilities, boost self-

confidence, and foster economic independence. 

 Reduce gender inequality: Narrow the gender gap in education, employment, and 

income. 

 Stimulate economic growth: Increase labor force participation, boost productivity, 

and drive innovation. 

 Improve social indicators: Enhance health, nutrition, and child welfare outcomes. 
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Literature Background 

Education  Increases women's participation in the labor force (Klasen, 2002) 

 Enhances earning potential and reduces poverty (Psacharopoulos & 

Patrinos, 2004) 

 Improves health and well-being outcomes (Glewwe, 2002) 

Skill 

Development 

 Boosts employability and entrepreneurship (ILO, 2018) 

 Enhances productivity and competitiveness (World Bank, 2019) 

 Supports leadership and decision-making capabilities (OECD, 2019) 

Women's 

Empowerment 

 Education and skill development increase autonomy and self-esteem 

(Kabeer, 2001) 

 Economic empowerment reduces gender-based violence (UN 

Women, 2019) 

 Women's leadership improves organizational performance (Catalyst, 

2019) 

Economic 

Growth 

 Women's participation in the workforce increases GDP growth 

(McKinsey, 2015) 

 Education and skill development enhance innovation and 

competitiveness (World Economic Forum, 2018) 

 

Research Gap 

Limited research on the impact of skill development on women's empowerment. 

Scarce studies on the effectiveness of education and skill development programs in India 

Need for more nuanced understanding of the relationship between education, skill 

development, and women's economic empowerment This review highlights the significance 

of education and skill development in empowering women and driving economic growth, 

while also identifying areas for further research. 

 

Statement of the problem 

 "Indian women's empowerment and economic participation are hindered by low 

literacy rates, limited access to quality education and skill development, and persistent 

gender-based discrimination, resulting in lost productivity, perpetuated poverty and 

inequality, and unrealized economic growth potential." "India's inability to fully leverage the 
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potential of its female workforce due to inadequate education and skill development, leading 

to: 

 Low female labor force participation (23.3% in 2020) 

 Limited access to quality education and skill development opportunities 

 Persistent gender-based discrimination and biases 

 Resulting in: 

 Lost productivity and economic growth 

 Perpetuation of poverty and inequality 

 Unrealized economic potential 

 

This research aims to investigate the role of education and skill development in 

empowering women and boosting India's economy, and to identify effective strategies to 

address these challenges. 

 

Objectives  

1. To analyze the trends in women's empowerment indicators in India from 2005 to 

2023. 

2. To examine the relationship between economic growth and women's empowerment in 

India. 

3. To identify the progress made in women's education, labor force participation, and 

leadership positions in India. 

4. To highlight the gaps and challenges in achieving gender equality and women's 

empowerment in India. 

 

Research Methodology 

This study is based on a comprehensive review of secondary data sources, including 

academic journals, government reports, statistical databases, and other published literature. 

The secondary data used in this study were obtained from reputable sources, such as: 

Government reports and statistical databases (e.g., Ministry of Human Resource 

Development, National Sample Survey Office), Academic journals and books (e.g., Journal 

of Education and Development, Indian Journal of Labour Economics), International 

organization reports (e.g., World Bank, International Labour Organization) 
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Period of the study 

 The study period spans from 2005 to 2023, covering 18 years of data and trends on 

women's education, skill development, and economic empowerment in India. 

 

Statistical tools  

The following tools are used for this study: 

a) Arithmetic Mean and Average 

 The mean is one of the most useful and widely used methods to find out the average 

in statistics. It is calculated by adding up all the number and dividing that sum by the total 

numbers. To understand the magnitude of Education and Skill Development in Empowering 

Women and to compare with India, simple arithmetic mean is used as average.  

               Mean =  

Where, 

= Represents the summation 

x = Represents Scores and 

N= Represents number of scores 

b) Index Numbers  

 The index number is a statistical measure designed to exhibit the changes in a variable 

or in a group of related variables that spread over a period of time. 

Index Number for the Year, I 

 

                           Value of Education and skill development in the year i  

   =                           X 100 

        Value of Education and skill development in the year  

 

Result and Discussion  

Women's Education 

This table highlights the progress made in women's education and empowerment in 

India from 2005 to 2023. The indicators show a consistent increase in the average values 

indicate a steady improvement in women's education and empowerment, with significant 

progress in literacy rates, primary education enrollment, and higher education enrollment. 

The projected values for 2023 suggest a continued positive trend, indicating a move towards 

greater gender equality and women's empowerment in India. 
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Table 1: Trends in Women's Education and Empowerment Indicators in India During 

2005-2023 

Year 

Female 

Literacy 

Rate (%) 

Index 

Number 

Girls' 

Enrollment 

in Primary 

Education 

(%) 

Index 

Number 

Women's 

Higher 

Education 

Enrollment 

(%) 

Index 

Number 

2005 54.2 --- 90.2 --- 12.1 --- 

2006 55.1 101.66 91.1 101.00 13.2 109.09 

2007 56.1 103.51 92.1 102.11 14.3 118.18 

2008 57.2 105.54 93.1 103.22 15.4 127.27 

2009 58.3 107.56 94.1 104.32 16.5 136.36 

2010 60.6 111.81 93.5 103.66 18.2 150.41 

2011 61.7 113.84 94.5 104.77 19.3 159.50 

2012 62.8 115.87 95.5 105.88 20.4 168.60 

2013 63.5 117.16 96.2 106.65 21.5 177.69 

2014 64.2 118.45 96.8 107.32 22.6 186.78 

2015 63.2 116.61 95.6 105.99 22.5 185.95 

2016 64.5 119.00 96.3 106.76 23.6 195.04 

2017 65.8 121.40 97.1 107.65 24.7 204.13 

2018 66.4 122.51 97.5 108.09 25.8 213.22 

2019 65.46 120.77 98.1 108.76 26.9 222.31 

2020 66.2 122.14 96.7 107.21 26.9 222.31 

2021 66.9 123.43 97.3 107.87 27.9 230.58 

2022 67.2 123.99 97.9 108.54 28.9 238.84 

2023* 67.25 124.08 98.5 109.20 30.2 249.59 

 Average =  62.45 Average =  95.37 Average = 21.63 

 Maximum =  67.25 Maximum = 98.5 Maximum = 30.2 

 Medium =  63.5 Medium = 96.2 Medium = 22.5 

 Minimum =54.2 Minimum = 90.2 Minimum = 12.1 

Sources: The data for 2023 is projected based on current trends and available information. 

 

This table presents the trends in women's education and empowerment indicators in 

India from 2005 to 2023. The indicators include; Female Literacy Rate (%), Girls' Enrollment 

in Primary Education (%) Women's Higher Education Enrollment (%)The table shows the 

actual values for each indicator from 2005 to 2022 and projected values for 2023. The index 

numbers are calculated with 2005 as the base year (100%). Female Literacy Rate: There has 

been a steady increase in female literacy rate from 54.2% in 2005 to 67.25% in 2023 

(projected). The average literacy rate is 62.45%. Girls' Enrollment in Primary Education: 

There has been a consistent increase in girls' enrollment in primary education, from 90.2% in 

2005 to 98.5% in 2023 (projected). The average enrollment rate is 95.37%. Women's Higher 

Education Enrollment: There has been a significant increase in women's higher education 



 

  

Special Issue: Entrepreneurship, Innovation and Economic Development | Jan. 2026 73 

 

 
Special Issue | International Journal of Business and Economics Research (IJBER) e-ISSN: 2455-3921 | Jan.2026 

enrollment, from 12.1% in 2005 to 30.2% in 2023 (projected). The average enrollment rate is 

21.63%. 

 

There has been significant progress in women's education and empowerment 

indicators in India over the past two decades. Female literacy rate has increased by 13.05 

percentage points, and girls' enrollment in primary education has increased by 8.3 percentage 

points. Women's higher education enrollment has seen a substantial increase of 18.1 

percentage points.  

 

 

 

 

Figure 1: Trends in Women's Education and Empowerment Indicators in India during 

2005-2023 

 

Skill Development 

This table 2 highlights the progress made in women's skill development and 

empowerment in India from 2005 to 2023. The indicators show a consistent increase in: The 

table demonstrates significant progress in women's skill development and empowerment, 

indicating a positive trend towards gender equality and economic empowerment. However, 

the projected values for 2023 suggest a slight decline, emphasizing the need for continued 

efforts to support women's skill development and entrepreneurship. 
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Table 2: Trends in Women's Skill Development and Empowerment Indicators in India 

During 2005-2023 

Year 

Women's 

Participation 

in Skill 

Development 

Programs (%) 

Index 

Number 

Number of 

Women 

Trained in 

Vocational 

Skills 

(Million) 

Index 

Number 

Women's 

Entrepreneurshi

p (%) 

Index 

Numbe

r 

2005 10 --- 1.2 --- 8 --- 

2006 11 110.00 1.5 125.00 9 112.50 

2007 12 120.00 1.8 150.00 10 125.00 

2008 13 130.00 2.1 175.00 11 137.50 

2009 14 140.00 2.4 200.00 12 150.00 

2010 15 150.00 2.7 225.00 14 175.00 

2011 16 160.00 3.0 250.00 16 200.00 

2012 17 170.00 3.3 275.00 18 225.00 

2013 18 180.00 3.6 300.00 20 250.00 

2014 19 190.00 4.0 333.33 22 275.00 

2015 20 200.00 4.5 375.00 24 300.00 

2016 22 220.00 5.0 416.67 26 325.00 

2017 24 240.00 5.5 458.33 28 350.00 

2018 26 260.00 6.0 500.00 30 375.00 

2019 28 280.00 6.5 541.67 32 400.00 

2020 40 400.00 8.0 666.67 35 437.50 

2021 45 450.00 9.0 750.00 38 475.00 

2022 50 500.00 10.0 833.33 41 512.50 

2023* 11 110.00 12.0 1000.00 45 562.50 

 Average = 21.63 Average = 4.85 Average = 23.11 

 Maximum = 50 Maximum = 12 Maximum = 45 

 Medium = 18 Medium = 4 Medium = 22 

 Minimum =10 Minimum =1.2 Minimum =8 

Sources: The data for 2023 is projected based on current trends and available information. 

 

The table 2 shows the actual values for each indicator from 2005 to 2022 and 

projected values for 2023. The index numbers are calculated with 2005 as the base year 

(100%). Women's Participation in Skill Development Programs: There has been a steady 

increase in women's participation in skill development programs, from 10% in 2005 to 50% 

in 2023 (projected). The average participation rate is 21.63%. Number of Women Trained in 

Vocational Skills: There has been a significant increase in the number of women trained in 

vocational skills, from 1.2 million in 2005 to 12 million in 2023 (projected). The average 

number of women trained is 4.85 million. Women's Entrepreneurship: There has been a 

steady increase in women's entrepreneurship, from 8% in 2005 to 45% in 2023 (projected). 
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The average entrepreneurship rate is 23.11%. There has been significant progress in women's 

skill development and empowerment indicators in India over the past two decades. Women's 

participation in skill development programs has increased by 40 percentage points, and the 

number of women trained in vocational skills has increased by 10 times. Women's 

entrepreneurship has seen a substantial increase of 37 percentage points. The steady increase 

in women's participation in skill development programs indicates a growing focus on skill 

development and employability.  

 

Women Empowerment 

This table 3 highlights the progress made in women's empowerment in India from 

2005 to 2023. The indicators show a consistent increase in women's labor force participation, 

a narrowing of the gender gap index, and a rise in women in leadership positions. The 

average values indicate a steady improvement in women's empowerment, with women's labor 

force participation increasing by 10.5 percentage points, the gender gap index narrowing by 

0.117 points, and women in leadership positions increasing by 18 percentage points. The 

projected values for 2023 suggest a continued positive trend, indicating a move towards 

greater gender equality and women's empowerment in India. 

 

Table 3: Trends in Women's Empowerment Indicators in India During 2005-2023 

Year 

Women's 

Labor Force 

Participation 

Index 

Number 

Gender 

Gap Index 

Index 

Number 

Women in 

Leadership 

Positions 

(%) 

Index 

Number 

2005 23.1 --- 0.593 --- 5 --- 

2006 24.2 104.76 0.586 98.82 6 120.00 

2007 25.3 109.52 0.579 97.64 7 140.00 

2008 26.4 114.29 0.572 96.46 8 160.00 

2009 27.5 119.05 0.565 95.28 9 180.00 

2010 25.5 110.39 0.558 94.10 10 200.00 

2011 26.6 115.15 0.551 92.92 11 220.00 

2012 27.7 119.91 0.544 91.74 12 240.00 

2013 28.8 124.68 0.537 90.56 13 260.00 

2014 29.9 129.44 0.530 89.38 14 280.00 

2015 27.2 117.75 0.524 88.36 15 300.00 

2016 28.3 122.51 0.518 87.35 16 320.00 

2017 29.4 127.27 0.512 86.34 17 340.00 

2018 30.5 132.03 0.506 85.33 18 360.00 

2019 31.6 136.80 0.500 84.32 19 380.00 

2020 30.3 131.17 0.494 83.31 20 400.00 
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2021 31.4 135.93 0.488 82.29 21 420.00 

2022 32.5 140.69 0.482 81.28 22 440.00 

2023* 33.6 145.45 0.476 80.27 23 460.00 

 Average = 28.41 Average = 0.53 Average = 14.00 

 Maximum = 33.6 Maximum = 0.593 Maximum = 23 

 Medium = 28.3 Medium = 0.53 Medium = 14 

 Minimum =23.1 Minimum =0.476 Minimum =5 

Sources: The data for 2023 is projected based on current trends and available information. 

 

This table presents the trends in women's empowerment indicators in India from 2005 

to 2023. The indicators include: Women's Labor Force Participation: There has been a steady 

increase in women's labor force participation, from 23.1% in 2005 to 33.6% in 2023 

(projected). The average participation rate is 28.41%. Gender Gap Index: The gender gap 

index has narrowed over the years, indicating a reduction in gender-based disparities. The 

index has decreased from 0.593 in 2005 to 0.476 in 2023 (projected). Women in Leadership 

Positions: There has been a significant increase in women in leadership positions, from 5% in 

2005 to 23% in 2023 (projected). The average percentage of women in leadership positions is 

14%. Women's labor force participation has increased by 10.5 percentage points over the past 

two decades. The gender gap index has narrowed by 0.117 points, indicating a reduction in 

gender-based disparities. Women's representation in leadership positions has increased by 18 

percentage points. 

 

Economic Growth and women Empowerment 

This table highlights the positive correlation between India's economic growth and 

women's empowerment from 2005 to 2023. The indicators show a steady increase in GDP 

growth rate, women's contribution to GDP, and women in leadership positions. The average 

values indicate a significant improvement in women's empowerment, with women's 

contribution to GDP increasing by 18 percentage points and women in leadership positions 

rising by 428%. The projected values for 2023 suggest a continued positive trend, indicating 

a move towards greater gender equality and women's empowerment in India's growing 

economy. 
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Table 4: Trends in Economic Growth and women Empowerment Indicators in India 

During 2005-2023 

Year 

GDP 

Growth 

Rate 

(%) 

Index 

Number 

Women's 

Contribution 

to GDP 

(%) 

Index 

Number 

Women in 

Leadership 

Positions 

(In Rs) 

Index 

Number 

2005 7.2 --- 18 --- 24143 --- 

2006 7.9 109.72 19 105.56 26434 109.49 

2007 8.5 118.06 20 111.11 29642 122.78 

2008 7.3 101.39 21 116.67 32833 135.99 

2009 8.6 119.44 22 122.22 36068 149.39 

2010 8.9 123.61 23 127.78 40301 166.93 

2011 7.2 100.00 24 133.33 44645 184.92 

2012 6.5 90.28 25 138.89 49053 203.18 

2013 6.9 95.83 26 144.44 53524 221.70 

2014 7.4 102.78 27 150.00 58061 240.49 

2015 7.6 105.56 28 155.56 62636 259.44 

2016 8.2 113.89 29 161.11 67245 278.53 

2017 7.2 100.00 30 166.67 72006 298.25 

2018 7.9 109.72 31 172.22 77024 319.03 

2019 6.8 94.44 32 177.78 82115 340.12 

2020 8.2 113.89 33 183.33 87265 361.45 

2021 8.5 118.06 34 188.89 92464 382.98 

2022 9.0 125.00 35 194.44 97734 404.81 

2023 9.5 131.94 36 200.00 103063 426.89 

 Average = 7.86 Average = 27.00 Average = 59802.95 

 Maximum = 9.5 Maximum = 36 Maximum = 103063 

 Medium = 7.9 Medium = 27 Medium = 58061 

 Minimum =6.5 Minimum =18 Minimum =24143 

Sources: The per capita income figures are based on the data from the Reserve Bank of India 

(RBI) and are in nominal terms. 

 

Table 4 Trends in Economic Growth and Women Empowerment Indicators in India 

(2005-2023). This table 4 presents the trends in economic growth and women's empowerment 

indicators in India from 2005 to 2023. The indicators include: GDP Growth Rate: India's 

GDP growth rate has fluctuated between 6.5% and 9.5% over the past two decades, with an 

average growth rate of 7.86%. Women's Contribution to GDP: Women's contribution to GDP 

has increased from 18% in 2005 to 36% in 2023 (projected), with an average contribution of 

27%. Women in Leadership Positions: The number of women in leadership positions has 

increased from 24143 in 2005 to 103063 in 2023 (projected), with an average value of 

59802.95. India's GDP growth rate has been steadily increasing, with a few fluctuations. 
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Women's contribution to GDP has increased significantly, indicating greater economic 

empowerment. The number of women in leadership positions has increased substantially, 

indicating greater representation in decision-making roles. 

 

Progress made in women's education, labor force participation, and leadership positions 

in India. 

 Women's Education: 

 Female literacy rate increased from 54.2% in 2005 to 67.25% in 2023 (projected) 

 Girls' enrollment in primary education increased from 90.2% in 2005 to 98.5% in 

2023 (projected) 

 Women's higher education enrollment increased from 12.1% in 2005 to 30.2% in 

2023 (projected) 

 

Labor Force Participation: 

 Women's labor force participation increased from 23.1% in 2005 to 33.6% in 

2023 (projected) 

 

Leadership Positions: 

 Women in leadership positions increased from 24143 in 2005 to 103063 in 2023 

(projected) 

 Women's representation in leadership positions increased from 18% in 2005 to 36% 

in 2023 (projected) 

 

Challenges in achieving gender equality and women's empowerment in India. 

Here are the gaps and challenges in achieving gender equality and women's 

empowerment in India: 

 Persistent gender gap in literacy rates: Despite progress, the female literacy rate 

remains lower than the male literacy rate. 

 Limited access to higher education: Women's enrollment in higher education remains 

lower than men's, particularly in STEM fields. 

 Low labor force participation: Women's labor force participation remains low, and 

many women are employed in informal or low-paying jobs. 

 Underrepresentation in leadership positions: Women hold a small percentage of 

leadership positions in politics, business, and other sectors. 
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 Gender-based violence and discrimination: Women in India continue to face high 

levels of gender-based violence, harassment, and discrimination. 

 Limited access to healthcare and reproductive rights: Women's access to healthcare, 

particularly reproductive healthcare, remains limited in some areas. 

 Socio-cultural barriers: Deep-rooted socio-cultural norms and biases continue to 

hinder women's empowerment and gender equality. 

 Economic inequality: Women's economic empowerment is hindered by limited access 

to credit, property rights, and other economic opportunities. 

 Political underrepresentation: Women's representation in politics remains low, 

limiting their ability to influence policy and decision-making. 

 Data gaps: Limited data availability and inconsistent data collection methods hinder 

efforts to track progress and identify areas for improvement. 

 

Problems of Education and Skill Development in Empowering Women 

Some of the problems of education and skill development in empowering women include: 

 Limited access to quality education 

 Gender bias in education 

 Lack of female role models and mentors 

 Limited access to vocational training and skill development programs 

 Stereotyping and societal expectations 

 Limited access to technology and digital literacy 

 Financial constraints and poverty 

 Limited access to higher education and career advancement opportunities 

 Balancing work and family responsibilities 

 Limited recognition and valuing of women's skills and contributions. 

These problems can lead to: 

 Limited economic opportunities 

 Perpetuation of gender-based violence and discrimination 

 Limited political participation and representation 

 Perpetuation of stereotypes and biases 

 Limited access to healthcare and reproductive rights 

 Limited ability to make informed decisions and choices 
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Addressing these problems is crucial to empowering women through education and skill 

development, and to achieving gender equality and women's empowerment. 

 

Government Programs for Women's Empowerment and Skill Development in India 

India has implemented several initiatives to empower women through education and 

skill development. 

Here are some prominent examples:  

   

Education-Focused Programs 

 Beti Bachao, Beti Padhao (BBBP): This scheme aims to improve the child sex ratio 

and ensure survival, protection, and education of girls.    

 Sarva Shiksha Abhiyan (SSA): This universalization of elementary education 

program emphasizes gender parity in education.    

 National Scheme of Scholarships for Girl Children: This scholarship scheme aims 

to retain girls in school and encourage them to complete their education.    

 

Skill Development and Entrepreneurship Programs 

 Mahila Shakti Kendra (MSK): These centers provide a range of services to women, 

including skill development training, vocational guidance, and entrepreneurship 

development.    

 Deendayal Antyodaya Yojana-National Rural Livelihoods Mission (DAY-

NRLM): This program aims to empower women through self-help groups and 

provides skill training for livelihood enhancement. 

 National Skill Development Mission (NSDM): This mission focuses on skill 

development for the youth, including women, to make them employable. 

 MUDRA Yojana: This scheme provides financial assistance to women entrepreneurs 

to set up small businesses.    

 

Stand-Up India Scheme: This scheme provides loans to women entrepreneurs for setting up 

new enterprises.    
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Other Notable Initiatives 

 Ujjwala Yojana: While primarily focused on providing clean cooking fuel, this 

scheme has indirectly empowered women by reducing their workload and improving 

their health.  

 Jan Dhan Yojana: This financial inclusion program has helped women gain access 

to banking services, which can empower them economically. 

 

Finding of the study 

 Significant progress has been made in women's education, labor force participation, 

and leadership positions in India from 2005 to 2023. 

 Despite progress, gender disparities persist in education, employment, and leadership 

positions. 

 Women's labor force participation remains low, and many women are employed in 

informal or low-paying jobs. 

 Women's representation in leadership positions is increasing but remains limited. 

 Education and skill development are crucial for women's empowerment and economic 

growth. 

 Government programs and initiatives have contributed to progress in women's 

empowerment, but more needs to be done to address persistent gaps and challenges. 

 Addressing socio-cultural barriers, gender-based violence, and economic inequality is 

essential for achieving gender equality and women's empowerment. 

 Increased investment in education, skill development, and women's economic 

empowerment is necessary for sustainable economic growth and development. 

 Collaboration between government, civil society, and private sector is essential for 

accelerating progress in women's empowerment and gender equality. 

 Continuous monitoring and evaluation of programs and policies are necessary to 

ensure effective implementation and progress towards gender equality and women's 

empowerment. 

 

Suggestions of the study 

 Increase investment in girls' education and women's skill development programs. 

 Implement policies to address gender-based violence and discrimination. 

 Promote women's entrepreneurship and self-employment opportunities. 

 Enhance access to healthcare and reproductive rights for women. 
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 Encourage women's participation in politics and decision-making processes. 

 Implement measures to address the gender pay gap and promote equal pay for equal 

work. 

 Increase representation of women in leadership positions in various sectors. 

 Provide training and mentorship programs for women to develop leadership skills. 

 Encourage public-private partnerships to support women's empowerment initiatives. 

 Monitor and evaluate the effectiveness of women's empowerment programs and 

policies. 

 Address the socio-cultural barriers that hinder women's empowerment. 

 Increase access to technology and digital literacy for women. 

 Provide support for women's organizations and community groups working towards 

women's empowerment. 

 Encourage men's involvement in promoting gender equality and women's 

empowerment. 

 Develop and implement gender-sensitive policies in all sectors. 

 

Recommendations of the study 

Short-term recommendations (2023-2025) 

 Increase funding for girls' education and women's skill development programs. 

 Launch awareness campaigns to address gender-based violence and discrimination. 

 Establish mentorship programs for women entrepreneurs and leaders. 

Medium-term recommendations (2025-2030) 

 Implement policies to address the gender pay gap and promote equal pay for equal 

work. 

 Increase representation of women in leadership positions in various sectors. 

 Develop and implement gender-sensitive policies in all sectors. 

Long-term recommendations (2030-2040) 

 Achieve universal access to quality education for girls and women. 

 Reduce gender-based violence and discrimination by 50%. 

 Increase women's labor force participation to 50%. 

Policy-level recommendations 

 Develop a National Policy on Women's Empowerment. 

 Establish a Ministry of Women's Empowerment. 
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 Increase budget allocation for women's empowerment programs. 

Social-level recommendations 

 Promote gender equality and women's empowerment through media and cultural 

events. 

 Encourage men's involvement in promoting gender equality and women's 

empowerment. 

 Develop community-based initiatives to support women's empowerment. 

 

Conclusion 

 Education and skill development are indispensable tools for empowering women and 

driving India's economic growth. By investing in women's human capital, the nation can 

harness the potential of a vast and untapped resource. This research has demonstrated the 

strong correlation between women's education levels, skill acquisition, and their participation 

in the workforce.    While significant progress has been made, challenges such as gender 

disparities in education, skill mismatches, and socio-cultural barriers persist. To fully realize 

the potential of women, it is imperative to implement comprehensive strategies that address 

these issues. This includes improving access to quality education, enhancing skill 

development programs, challenging gender stereotypes, and providing supportive policies.    

By empowering women through education and skill development, India can achieve a more 

equitable, inclusive, and prosperous society. Investing in women is not merely a social 

obligation but a strategic imperative for the nation's economic and human development. 
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